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From the Editor's Desk
“FROM WHAT WE GET, WE CAN MAKE A LIVING;

WHAT WE GIVE, HOWEVER, MAKES A LIFE.”
                                                          '    ARTHUR ASHE'

Our country presently is under intense debate of 

developmental growth versus welfare based 

development. Our political realities and our economic 

senses are at cross-roads. Building a society which 

provides equal access to opportunities and negates 

disparities, is a collective responsibility. 

Corporate Social Responsibility (CSR) can be 

understood as a management concept and a process 

that integrates social and environmental concerns in 

business operations and a company's interactions 

with the full range of its stakeholders. Sustainable 

strategies are valued, desired and deployed more and 

more by relevant players in many industries all over 

the world. Both research and corporate practice 

therefore see CSR as a guiding principle for business 

success.
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Introduction

India is a country of myriad contradictions. On the one hand, it has 

grown to be one of the largest economies in the world, and an 

increasingly important player in the emerging global order; on the 

other hand, it is still home to the largest number of people living in 

absolute poverty (even if the proportion of poor people has decreased) 

and the largest number of undernourished children. This has resulted 

in emergence of a picture of uneven distribution of the benefits of 

growth. 

A robust and thriving development sector is central to India's quest for 

equitable, inclusive and sustainable growth, more so with emphasis on “Make in India” Campaign of the central govt.  

India's development sector has evolved substantially over 

the last few decades and is now witnessing unprecedented 

interest and investments. The inclusion of the CSR mandate 

under the Companies Act, 2013 is an attempt to supplement 

the government's efforts of equitably delivering the benefits 

of growth and to engage the Corporate World with the 

country's development agenda.

The practice of CSR is not new to companies in India. 

However, what this Act does is bring more companies into 

the fold. According to Indian Institute of Corporate Affairs, 

a minimum of 6,000 Indian companies will be required to 

undertake CSR projects in order to comply with the 

provisions of the Companies Act, 2013 with many 

companies undertaking these initiatives for the first time. 

Further, some estimates indicate that CSR commitments 

from companies can amount to as much as 20,000 crore 

INR.

Although the roots of CSR lie in philanthropic activities (such as donations, charity, relief work, etc.) of corporations, 

globally, the concept of CSR has evolved and now encompasses all related concepts such as triple bottom line, corporate 

citizenship, philanthropy, strategic philanthropy, shared value, corporate sustain ability and business responsibility.

Corporate Social Responsibility
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According to the UNIDO, “Corporate social responsibility is a management concept whereby companies integrate social 

and environmental concerns in their business operations and interactions with their stakeholders”. CSR is generally 

understood as being the way through which a company achieves a balance of economic, environmental and social 

imperatives (Triple-Bottom-Line Approach), while at the same time addressing the expectations of shareholders and 

stakeholders.

The practice of CSR in India still remains within the philanthropic space, but has moved from institutional building 

(educational, research and cultural) to community development through various projects. Also, with global influences and 

with communities becoming more active and demanding, there appears to be a discernible trend, that while CSR remains 

largely restricted to community development, it is getting more strategic in nature (that is, getting linked with business) 

than philanthropic, and a large number of companies are reporting the activities they are undertaking in this space in their 

official websites, annual reports, sustainability reports and even publishing CSR reports.

With the passage of the Companies Act, 2013 the mandate for corporate social responsibility (CSR) has been formally 

introduced to the Boards of Indian companies. This Act has introduced the idea of CSR to the forefront and through its 

disclose-or-explain mandate, is promoting greater transparency and disclosure. Schedule VII of the Act, which lists out 

the CSR activities, suggests communities to be the focal point. There is a long list of permissible areas for CSR funding. 

They include such purposes as ending hunger and poverty; promoting public health; supporting education; addressing 

gender inequality; protecting the environment; and funding cultural initiatives and the arts.
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Government level

Governments have a strong interest in promoting CSR initiatives as a complement to their ongoing environmental and 

social programs to serve long term national interests. The role being played by different governments for promoting CSR 

are:

(I) Inform, sensitize and engage business in dialogue and negotiations concerning voluntary initiatives, and 

institutionalize this process.

(ii) Offer incentives for and assistance to firms seeking to adopt more environmentally responsible business models.

(iii) Re-enforce monitoring of environmental conditions and sanctions

Corporate Level 

The implementation of CSR initiatives usually differs for each company, or even sector, depending on a number of

factors, but most companies follow a similar series of steps when addressing their impact on the environment: 

 Corporate Environmental Policy: Companies committed to reducing their environmental impact usually create  

 a set of environmental principles and standards, often including formal goals. 

 Environmental Audit: Before a company attempts to reduce its impact on the environment, it is essential that it 
first gains a full understanding of it. For most companies, this usually involves some kind of environmental audit. 
The goal of audits is to understand the type and amount of resources used by a company, product line or facility, 
and the types of waste and emissions generated. 

Vehicles for Introducing CSR 

The Government of Himachal Pradesh has constituted a Local Area Development Authority (LADA) for project(s) 

being implemented in all river valleys. The Deputy Commissioner is the Chairman and SDM is the Member 

Secretary of LADA. The representatives of the Developers, HPSEB/ State Utility, PWD, IPH, Forest, Pradhan of 

the affected Panchayat, Chairman Panchayat Samiti, Block Development Officer, Land Acquisition Officer and 

any other concerned Department are the other members of the LADA. The LADA is entrusted with, but not limited 

to, the following activities:-

 Oversee the restoration of facilities adversely affected due to implementation of the project.

 Oversee the implementation of Rehabilitation and Relief Plan.

 Oversee the implementation of Catchment's Area Treatment (CAT) Plan and Compensatory Afforestation.

  Local development activities related to development of Agriculture, Horticulture, Animal Husbandry, IPH, 

Health and Forest Departments and other Social Activities. The activities of LADA during execution will 

be financed by the project itself and for this purpose the Developer will make a provision of 1.5% of total 

cost in the Detailed Project Report other than the funds required for R&R scheme and CAT plan. The 

LADA activities should be financed from the 1.5% provision proposed in the DPR and not from the power 

royalty. The State Government will use the free power royalty.

·

·

·

·
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Ø Employee Involvement: Leadership companies have recognized that to be effective, an environmental 
policy needs to be embraced by employees throughout the organization, not just those whose work is related 
to the environment. To do that, companies engage in a variety of activities, especially education, to help 
employees understand the environmental impact of their jobs and to support their efforts to make positive 
changes. 

Ø Green Procurement: To help ensure that their products and processes are environmentally responsible, 
many companies seek to buy greener products and materials from their suppliers. 

Ø Green Products: The Products themselves may be made more environmentally friendly, with regard to, for 
example, the control of emissions, noise, reduced health and safety risks, and reduced energy requirements. 

Benefits of a Robust CSR Programme 

As the business environment gets increasingly complex and stakeholders become vocal about their expectations, 
good CSR practices can only bring in greater benefits, some of which are as follows: 

Ø Communities provide the license to operate: Apart from internal drivers such as values and ethos, some of 
the key stakeholders that influence corporate behavior include governments (through laws and regulations), investors 
and customers. In India, a fourth and increasingly important stakeholder is the community, and many companies have 
started realizing that the 'license to operate' is no longer given by governments alone, but communities that are 
impacted by a company's business operations. Thus, a robust CSR programme that meets the aspirations of these 
communities not only provides them with the license to operate, but also to maintain the license, thereby precluding 
the 'trust deficit'. 

Ø Attracting and retaining employees: Several human resource studies have linked a company's ability to 
attract, retain and motivate employees with their CSR commitments. Interventions that encourage and enable 
employees to participate are shown to increase employee morale and a sense of belonging to the company. 

Ø Communities as suppliers: There are certain innovative CSR initiatives emerging, wherein companies have 
invested in enhancing community livelihood by incorporating them into their supply chain. This has benefitted 
communities and increased their income levels, while providing these companies with an additional and secure 
supply chain. 

Ø Enhancing corporate reputation: The traditional benefit of generating goodwill, creating a positive image 
and branding benefits continue to exist for companies that operate effective CSR programmes. This allows 
companies to position themselves as responsible corporate citizens.

Ø Improved Financial Performance: Stake holder balanced companies showed four times the growth rate and 
eight times employment growth, when compared to companies that focused only on shareholders and profit 
maximization.

Ø Enhanced Brand Image and Reputation: A company considered socially responsible can benefit both by 
its enhanced reputation with the public as well its reputation within the business.

Ø Increased sales and customer loyalty: A number of studies have suggested a large and growing market for 
the products and services of companies that are taking initiatives to be socially responsible.

Guidelines/ Frameworks for CSR
A comprehensive guidance for companies pertaining to CSR is available in the form of several globally recognized 
guidelines, frameworks, principles and tools, some of which are discussed below. Most of these guidelines relate to 
the larger concept of sustainability or business responsibility, in keeping with the fact that these concepts are closely 
aligned globally with the notion of CSR.
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UNGC

UNGC is world's largest corporate citizenship initiative with the objective to mainstream the adoption of sustainable 

and socially responsible policies by businesses around the world. The 10 principles of the UN Global Compact have 

been derived from various UN conventions such as the Universal Declaration of Human Rights, ILO's Declaration 

on Fundamental Principles and Rights at Work, the Rio Declaration on environment and development, and the UN 

Convention Against Corruption. These principles cover four broad areas:

Ø Human rights (support and respect the protection of international human rights and ensure that business is not  

 complicit with human rights abuses) 

Ø  Labour rights (uphold the freedom of association and effective recognition of the right to collective  bargaining,  
  elimination of all forms of forced and compulsory labour, effective abolition of child labour and elimination of  
  description in respect of employment and occupation) 

Ø  Environment (support a precautionary approach to environmental challenges, undertake initiatives to promote  
  greater environmental responsibility and encourage the  development  of  environmental  friendly  technology) 

Ø  Governance (work against corruption in all forms, including bribery and extortion). 

The UN Guiding Principles on Business and Human Rights 

The UN guiding principles provide assistance to states and businesses to fulfil their existing obligations towards 

respecting and protecting human rights and fundamental freedoms and comply with the existing laws. These 

principles act as global standards for addressing the risk of human rights violation related to business activity. In 

circumstances when these laws are breached or the guidance is not adhered to, suitable remedies have also been 

recommended. The primary focus is on the protection of human rights by both, the state and the business 

enterprises, and the principles broadly outline the manner in which the framework can be implemented. 

ILO's tripartite declaration of principles on multinational enterprises and social policy 

This is another voluntary declaration whose adoption by governments, employers and multinational organisations is 

encouraged, with the intention of further ensuring labour and social standards. This is particularly for organisations 

that operate across multiple countries. Focus is on core labour standards such as (i) freedom of association and the 

right to collective bargaining (prohibition of discrimination, bonded and forced labour) (ii) industrial relations (no 

trade union restrictions, regular discussions between management and labour, and the provision of a forum to lodge 

complaints in case of labour standard violation) (iii) employment opportunities (creation of job security, improved 

living and working conditions and ensuring that wages are on par with those of other enterprises in the same 

country). 

Under the Aegis of
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Institute of Social and Ethical Accountability: Accountability's AA1000 series of standards 

This is a series of standards which enable organisations to become accountable, responsible and sustainable. It 
consists of the (i) AA1000 accountability principles (AP) standard (ii) AA1000 assurance standard (AS) (iii) 
AA1000 stakeholder engagement (SE) standard. Since these standards have been formulated through a multi-
stakeholder consultation process, they ensure that those impacted (that is, enterprises, governments and civil 
societies) stand to gain. The Vodafone Group Plc has adopted the AA1000AP standard by focussing on three broad 
areas: (i) inclusivity (stakeholder engagement to develop and implement a strategic approach to sustainability) (ii) 
materiality (assess the management effort required for each material issue and determine the content of 
sustainability reports) (iii) responsiveness (respond with solutions to material issues and challenges). 

Social Accountability International (SAI): SA 8000 Standard 

This is one of the world's first auditable social certification standard. It is based on ILO, UN and national law 

conventions, and adopts a management system approach in order to ensure that companies that adopt this approach 

also comply with it. This standard ensures the protection of basic human rights of workers. The nine basic elements 

of this standard include (i) child labour (ii) forced and compulsory labour (iii) health and safety (iv) freedom of 

association and the right to collective bargaining (v) discrimination (vi) disciplinary practices (vii) working hours 

(viii) remuneration (ix) management systems. According to SAAS, there are 695 facilities in India that have been 

accredited with this standard. Out of these, Aditya Birla Chemicals (India) Limited, Bhilai Steel Plant Steel 

Authority of India Limited, Birla tyres, Dr Reddy's Laboratories Limited and Reliance Infrastructure Limited figure 

prominently in the list of certified facilities within India. 

OECD Guidelines: Multinational Enterprises 

OECD Guidelines for multinational enterprises elaborate on the principles and standards for responsible business 

conduct for multinational corporations. These guidelines were recently updated in 2011. They cover areas such as 

employment, human rights, environment, information disclosure, combating bribery, consumer interests, science 

and technology, competition and taxation. They contain defined standards for socially and environmentally 

responsible corporate behaviour, and also provide procedures for resolving disputes between corporations and 

communities or individuals adversely impacted by business activities. 

The Companies Act, 2013 

In India, the concept of CSR is governed by clause 135 of the Companies Act, 2013, which was passed by both 

Houses of the Parliament, and had received the assent of the President of India on 29 August 2013. The CSR 

provisions within the Act is applicable to companies with an annual turnover of 1,000 crore INR and more, or a net 

worth of 500 crore INR and more, or a net profit of five crore INR and more. The new rules, which will be applicable 

from the fiscal year 2014-15 onwards, also require companies to set-up a CSR committee consisting of their board 

members, including at least one independent director. 

The Act encourages companies to spend at least 2% of their average net profit in the previous three years on CSR 

activities.
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● A CSR committee of the board should be constituted. It should consist of at least three directors out of whom   
at least one is an independent director. This composition will be disclosed in the board's report as per sub-section  
(3) of section 134. 

● The CSR committee shall:

Ø formulate and recommend a CSR policy to the board, indicating the activities as specified in Schedule VII of 
the Act 

Ø recommend the amount of expenditure to be incurred on the activities indicated   in the policy 
Ø monitor the CSR policy regularly 
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Steel Authority of India Ltd. (SAIL) was awarded with the 

Good Corporate Citizen award for excellence in 2014 by the 

Union Minister of Road Transport, Highways and Shipping 

Shri Nitin Gadkari. Every year since 1997 this award has 

been given to corporates who have made outstanding 

contributions in economical, social, educational and cultural 

areas. SAIL performs its CSR activities near its steel 

townships and mines across the country. Their CSR activities 

include health and sanitation, education, development of 

modern villages and other activities related to women 

empowerment. Other practices involve conservation of 

water, energy, disposal and renewal of waste.

Good Corporate Citizen Award, 2014 given to SAIL:

The range of issues taken up by the public sector steel giant SAIL (Steel Authority of India Ltd.) is staggering — be it 

sports, livelihood income generation, education, healthcare, infrastructure, water and sanitation or art and culture.

In healthcare, SAIL has established 57 primary health multi-specialty, around steel townships-touching more than 38.6 

million people-besides organizing health camps in rural areas and operating about 90 ambulances through several 

NGOs.

In education, SAIL has opened over 129 schools in steel townships benefitting about 59,000 children. Besides, the 

company is also providing assistance to about 92,000 kids across 629 neighboring schools. It is interesting to note that 

most of the plants are in Naxal-affected tribal belts and with education; SAIL is ensuring that children in India's red zone 

are getting a new lease of life. The company has also started giving education to the once-shy and nearly extinct Birhore 

tribe, apart from providing mid-day meals to more than 73,000 students in about 550 different government schools of 

Bhilai and Rourkela through the “Akshay Patra” Foundation. SAIL has also set up ITIs in its mining belt from where it 

provides a steady stream of recruitment to blue-collar workers.

CSR initiatives in India
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of the introduction of any production activity in such areas changes the traditional lifestyle of the original inhabitants 

and indigenous communities and also changes the socio-economic profile of the area. Hence, the primary beneficiaries 

of CSR are the land oustees and those staying within the radius of 25km of the project. Poor and needy section of the 

society living in different parts of India are the secondary 

beneficiaries.

As per CIL's Corporate Social Responsibility Policy the 

following provisions have been made for the people and 

development of the areas within the radius of 15 Kms. 

for every project.
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Ø Education

Ø Water supply including drinking water

Ø Health care by providing indoor medical 
facilities and medicines

Ø Environment

Ø Social empowerment

Ø Infrastructure for village electricity/solar light/ 
pawanchakki etc. (Recurring expenditure to be 
borne by the beneficiaries)

Ø Sport and culture

Ø Generation of employment and setting up Co-
operative society

Ø Infrastructure support

Ø Grant/ donation/ financial 
assistance/sponsorship to reputed NGO's of 
the society/locality doing/involved in 
upliftment of the standard of the society

Ø Heritage sites in the CSR purview ensuring 
involvement of employee's representatives in 
this project

Ø Empowerment of women for education, health 
and self employment

The mines of Coal India and its subsidiaries are located in different parts of the country spread in 8 

states, and relatively in isolated areas with little contact to the outside society. Mining has profound 

impact on the people living in and around the areas where mines are established. The obvious impact

CSR Activities of Coal India

Coal India Ltd.
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Ø Relief of victims and natural calamities like Earth Quake, Cyclone, Drought and Flood situation in any part of 
country

 
Ø Disaster Management activities including those related to amelioration/ mitigation

Ø Collection of old cloths from the employees and distribution in the nearby village by utilizing the platform of 
Mahila Sabha of the Company, club (executives and non-executives) and women in Public Sector.

Ø Development of smokeless fuel out of coal and also arrangement for distribution of efficient Chula to the 
villagers.

Ø Adoption of village for carrying out the activities like infrastructural development i.e. road, water supply, 
electricity and community centre etc.

Funds for the CSR activities is being allocated based on 5% of the retained earnings of previous year subject to 
minimum of Rs.5/-per tonne of coal production of previous year. Out of the total CSR budget 15% and 8% is being 
collected separately for undertaking developmental works for Scheduled Caste and Scheduled Tribes populations 
respectively. 

Corporate Social Responsibility (CSR) & Sustainable Development (SD) at NHPC 

India, with over a billion people, has per capita availability of 
electricity less than one fourth of World average. As the Indian 
economy is growing at a fast pace, for self-reliance in power, there is 
an urgent need to accelerate further investment in Power Sector for 
country's sustained industrial and economic growth.

India has witnessed a robust growth in Power Sector since 
independence. The total installed capacity as on 31st March, 2014 
was 2,43,029 MW with contribution of 1,68,255 MW, 40,531 MW, 

4,780 MW and 29,463 MW from Thermal, Hydro, 
Nuclear and Renewable power respectively. Major 
share of power, from various sources such as coal, 
water, nuclear, fuel, solar and wind is generated by 
Public Sector (State and Central).
NHPC is a Miniratna Schedule 'A' Enterprise having 
an authorized share capital of ` 15,000 crore, 
investment base of about ` 50,000 crore and an 
installed capacity of 6,507 MW. During 2013-14, the 
Company generated 18,386 MUs through various 
Power Stations located across the country.

The details of CSR projects undertaken by NHPC 
are as under:

1. Education

Ø Facilitated literacy programmes in rural areas, establishing coaching centres and providing training assistance 
to local community.



12

Under the Aegis of
MoEF & CC

Ø Upgraded the level of primary education by conducting training sessions for primary teachers with special 
emphasis on behavioural development. 

Ø Provided vocational training to rural youth/ women to enhance their employability & develop entrepreneurship. 

Ø Provided scholarship to SC/ST students for education.

Ø Provided scholarships to girl students for education.

2. Healthcare

Ø Assisted for improvement of overall health conditions of the communities through establishing new 
Dispensaries/ upgradation of the existing ones at remote locations.

Ø Establishment/ upgradation of maternity centres to take care of health of rural women & child at remote locations 
of NHPC.

Ø  Conducted health education programme for citizens in villages.

Ø  Arranged awareness programme to parents on malnutrition and poor health of children and free distribution of 
vitamins and tablets for children suffering from malnutrition.

3. Rural Development-Social and Physical Infrastructure development

Ø Undertook infrastructural & community development works to improve infrastructural facilities at villages.

Ø Improvement of sanitation facilities in villages through setting up of public toilets with special focus on 
provision for women. 

Ø To initiate action/ association with the Government/ PSU initiatives for establishment of cold storages for  
keeping & securing agri-products e.g. fruits, vegetables etc.

 4. Sports, Arts & Culture/Other Initiatives

Ø Provided technical Training assistance to farmers in order to improve agricultural productivity etc.
Ø  Organized programmes for promoting Rural Sports/ local culture through sponsoring local festivals etc.

5. Environment & Sustainability

Ø Voluntary afforestation and plantation of saplings
Ø Rain water harvesting
Ø Distribution of solar street lights and solar lanterns
Ø Renovation of Kuhls (irrigation channels) in state J&K.

The Energy and Resource Institute (TERI) 

The Corporate Roundtable for development of strategies for Environment and sustainable development (CORE) at 
TERI, New Delhi, is a network of nine leading corporations coming together to identify key problem areas in the field of 
industrial sustainability and to develop strategies for addressing the same. A team of industry members and TERI 
researchers have worked to develop appropriate solutions/strategies for use by the industry. 
CORE is the central coordinating agency within TERI for overall research work and develops essential parameters to 
calibrate environmental adherence by members. TERI has constructed two indicators: the Eco-Rating System, an 
indicator of corporate environmental performance at the facility level which is expected to be used by corporations as a 
feedback mechanism; and Stakeholders Collaboration, an initiative at the local panchayat (local self-government body 
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in rural villages) level which aims at developing wastelands, rehabilitating degraded forests, managing supply chains as 
well as influencing stakeholders to include environmental considerations in financial decision making. These two 
initiatives have led to the development of decision-making tools for environmental performance assessment, metrics, 
benchmarking and ISO 14001 certification. TERI currently offers services in a range of areas, including energy audits, 
environmental reporting and the provision of guidance to companies for the design and implementation of an 
environmental management system, such as ISO 14001. 

The Centre for Science and Environment (CSE)
CSE is working on policies for sustainable industrialization. One such effort is the Corporate Environment Policy 
Assessment Project where 500 of the top Indian companies are rated based on their environmental policy and 
management system. Another programme, entitled the Green Rating Project (GRP), aims to rate industries on their 
environmental performance. The industrial sectors being considered for green ratings are agro inputs, pulp and paper, 
automobile and caustic chlorine. The strategy is to focus on a company's future environmental commitment rather than 
dwell on its past track record, by using a strict voluntary disclosure policy combined with a verification strategy. It also 
finds strategies for data collection from primary and secondary sources. 

United States Agency for International Development (USAID)
The United Stated Agency for International Development (USAID) India, through its Trade in Environmental Services 
and Technologies programme, has collaborated with FICCI Business Information Services Network and ICICI Ltd. to 
establish an online Environmental Information Centre. The Web site is dedicated to facilitating and promoting industry 
action for environmental protection, and addresses key issues such as global climate change, the adoption of clean 
technologies, waste management and energy efficiency. 

SJVN- Caring People for Sustainable Growth

Electric power projects form the backbone of SJVN.  These are located in far reaches of  mountainous  regions  of 
Himachal Pradesh which  are  scarce  in  infrastructural  facilities and  where the  populace  is  socio- economically 
backward.  CSR provides an opportunity to establish good relations with the local communities and at the same 
time to serve the society in an institutional manner for socio-economic up liftment in general. 

The community development/ peripheral development activities are evolved in consultation with the local area 
development committee (LADC) of the district in which SJVN's projects are located. The CSR projects in SJVN 
are undertaken in several fields namely education, infrastructure development and community development, health 
care and welfare, promotion of Culture/ Melas, sports and assistance during natural disasters.

Education & Skill Development programs- engine of growth

SJVN has launched SJVN Silver Jubilee Merit Scholarship Scheme which aims at inculcating competitive spirit 
amongst students and to nurture their academic talent. Now the scheme is also extended to Bihar and Arunachal 
Pradesh.
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Assistance During Natural Disasters
Financial assistance of Rs. fifty lac and Rs. 1 crore has been provided to 
Uttarakhand for providing relief measures to the affected families in FY 
2012-13 and FY 2013-14 respectively. SJVN also provided relief material 
like blankets, pressure cookers, steel utensils and other support to the 
victims from time to time.

Handing over of the cheque to 
Hon'ble CM, Uttarakhand.

Candidates at CIDC training 
centre, Faridabad

Satluj Sanjeevani Sewa 

Health On Wheels

It also conducts skill development program with CIDC, HIMCON, ITIs and 
other accredited agencies in the trades of electrical, welder, plumber, site 
accountant, beautician, computer skills, cutting and tailoring etc. Besides 
SJVN has also implemented various schemes and programs like reward to 
the meritorious students, adoption of two ITIs one in  Berthin, distt Bilaspur 
and other in Bangana, distt Una, financial assistance to ABV Engineering 
College, study tour of farmers to training institutes, organization of 
veterinary/ horticulture/ agriculture awareness camps in projects, 
distribution of school bags to the school children, apprenticeship scheme for 
local youth etc. 

SJVN projects are located mostly in tough terrain where the health facilities 
are scarce. To overcome this problem SJVN has launched its flagship 
program of running mobile health vans in its project areas. Presently there 
are eight medical vans in the kitty of SJVN. Two vans are being run by SJVN 
hospital staff, while an MoU has been signed with Help Age India for 
running six Mobile Medical Units (MMUs) and organizing Specialized 
Health Check-up camps in and around project areas. 



Forthcoming Environment Related Conferences/ Workshops
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Climate Fundamentals Academies - New England 
Regional Workshop
Organizer: Association of Climate Change Officers 
(ACCO)
Location: Boston, Massachusetts  
October 5 – 6, 2015

Winter Weather O&M for Green Infrastructure
Organizer: EPA Green Infrastructure Webcast Series
1:00 - 2:30 p.m. eastern
October 6, 2015

Conference: Growing Sustainable Communities
Location: Dubuque, Iowa
October 6 – 7, 2015

Conference: Weather, Water, Energy: News in 
Every Neighborhood
Organizer: Society of Environmental Journalists
Location: University of Oklahoma, Norman, Oklahoma
October 7 – 11, 2015

Wildland Fire 2015: 6th International Wildland Fire 
Conference
Date:    October 12-16, 2015
Location:   Pyeongchang, Korea
Sponsor(s):   United Nations Office for Disaster Risk 
Reduction (UNISDR)
Food and Agriculture Organization of the United 
Nations (FAO)

Workshop: Translating Process Understanding to 
Improve Climate Models
Organizer: U.S. CLIVAR (U.S. Climate Variability and 
Predictability) Program
Location: Princeton, New Jersey
October 15 – 16, 2015

6th International Conference on Urban and 
ExtraUrban Studies
Date:    October 15-16, 2015
Abstract Date: 7/17/2014
Location:   Chicago, Illinois
Sponsor(s):   Common Ground Publishing

Virtual Course: Hydrologic Impacts Under Climate 
Change
Organizer: University Corporation for Atmospheric 
Research (COMET)
October 20 – 22, 2015

Integrated Continuous Biomanufacturing II
Date:    November 1-5, 2015
Location:   Berkeley, California
Sponsor(s):   Engineering Conferences International

Climate Fundamentals Academies - National 
Capital Regional Workshop
Organizer: Association of Climate Change Officers 
(ACCO)
Location: Washington, D.C.
November 18 – 19, 2015

XXIII International Grasslands Congress
Date:    November 20-24, 2015
Location:   New Delhi, India
Sponsor(s):   Various

Integrated Water Resources Management (IWRM) 
Karlsruhe Congress 2015
Date:    November 25-26, 2015
Abstract Date: 4/19/2015
Location:   Karlsruhe, Germany
Sponsor(s):   Various

Ahead of the Curve - Implementing Green 
Infrastructure in Rural and Growing Communities
Organizer: EPA Green Infrastructure Webcast Series
1:00 - 2:30 p.m. eastern
December 8, 2015



ENVIS Centre 
on

“Status of Environment and Related Issues”

Ajay Kumar Lal, IFS
Member Secretary (EC)

Dr. Hemant K. Gupta, IFS
Chief Scientific Officer-cum-Coordinator 

Dr. Aparna Sharma,  
Sr. Scientific Officer

Sh. Ramesh Kumar,
ENVIS Centre

Sh. Uma Chand Sharma,
ENVIS Centre

Sh. Rajneesh Sharma,
ENVIS Centre

Member Secretary,

State Council for Science, Technology & 

Environment, H.P.

34-SDA Complex, Kasumpti, Shimla-9, H.P.

Tel. +91-0177-2622923, 2620998  

Fax : +91-0177-2620998

E-mail: hp-env@nic.in

Web Site: www.hpenvis.nic.in
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